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On April 5, 2021, the Employment Development Department (EDD) released the Annual Report to the
Fund Participants (Report) regarding the School Employees Fund (SEF) for the fiscal year that ended
June 30, 2020.

The Report includes a rate increase from 0.05% to 1.23% in the 2021–22  school year—a
historically large increase. For WCCUSD this will increase our cost from just over $100,000 to over
$2.5 million!

The SEF is a joint, pooled-risk fund administered by the EDD which allows school employers to deposit
funds into the pool, and the pool reimburses the Stateôs Unemployment Insurance Fund for the cost of
unemployment insurance benefits paid to former or furloughed employees of SEF participants. As of the
2019ï20  school year, the SEF included more than 1,400 local educational agencies (LEAs), and nearly
one million employees, inclusive.

The Report highlights that payments into the fund have hovered around $40 million annually, while
payments to beneficiaries skyrocketed to more than $237 million in 2019ï20. The increase in payments is
attributed to the COVID-19 pandemic.

This is similar to what occurred during the Great Recession (which is cause for concern in regard to our
budget planning).  For comparison, payments to beneficiaries totaled $87.8 million in 2018ï19, an
amount in line with payments since 2015ï16. Absent significant credits from the various federal stimulus,
the SEF reserves would be nearly depleted. As of June 30, 2020, the SEF reserves were $211.5 million,
down from $466.5 million in 2015ï16.

California Unemployment Insurance Code Section 823(b)(2) establishes the annual contribution rate. The
contribution rate is a mechanical calculation comparing the payments from the SEF for the two preceding
calendar years, divided by total wages. In no event shall the contribution rate be less than five
one-hundredths of one percent (0.05%).

The last time LEAs experienced an unemployment rate increase above the statutory minimum of 0.05%
was during the Great Recession. At the time, school districts were reimbursed for payments to the SEF in
accordance with Education Code Sections 42241.7 and 43001.8. These sections provided a line-item
addition to the revenue limit calculation, thereby negating any adverse impacts from changes in
unemployment insurance rates. Unfortunately, these sections were eliminated with the advent of the
Local Control Funding Formula (LCFF), which results in school districts bearing the brunt of
increases to the contribution rate.

In the 2019ï20 school year school districts made unemployment insurance payments of nearly $22.5
million based on the 0.05% rate. If the rate in 2019ï20 was 1.23%, payments would have increased to
more than $550 million. For contextual purposes, the proposed 3.84% cost-of-living-adjustment applied
to the LCFF in 2021ï22 is estimated to cost approximately $2 billion, which means that an increase in
the unemployment insurance rates will erode 25% of new ongoing funding for school districts.
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Parent/ELAC Support; Teacher & Staff Support, specifically around working with
trauma-impacted youth; and Restorative Practices. JMP provides strong youth leadership
opportunities (e.g., Culture Keepers, Youth ELAC, TUPE, and Youth Health Workers) to develop
youth leaders who both strengthen their own skills and contribute to positive school culture. JMP
supports school staff through consultation and facilitation of Race and Equity professional
development, coaching and support for dynamic mindfulness that includes in-class facilitation and
on-going teacher coaching and support, staff appreciation events (when school is in the building),
and 1:1 teacher support, especially for new teachers. JMP programs strengthen family engagement
through the facilitation of ELAC for ELD parents, Parent-Ability Chat Group for parents of
students with special needs, individual parent support, and robust case-management to support
families to access community-based resources, especially over this time of SIP. In addition, JMP
plays a leadership role in the CARE team, facilitates restorative conferences and circles, and offers
crisis support for young people and school staff. JMP program support for African American (AA)
students falls along two axes: youth development groups that center the experience of AA students
and build studentsô confidence and leadership/activist skills and therapeutic supports for young
people to heal from trauma, strengthen their sense of agency, and kindle a positive sense of the
future.

Link to Additional Information

Kennedy High School is bringing forward 1 contract:

● Mills College

The work through June 2021 focuses on the Kennedy High teacher leadersô capacity to: Make student
thinking visible in order to adapt instruction to create equitable opportunities and outcomes for all
students; make their own thinking visible around their awareness of their effectiveness at changing their
instruction to equitably meet the needs of all learners; engage in effective adult learning relationships that
are safe, honest, and promote deep listening; and share learnings with a broader audience within and
beyond the school site.

Link to Additional Information

Information Technology is bringing forward 1 increase to a blanket purchase order:

● T-Mobile

This is an increase to our existing purchase order to provide mobility to designated WCCUSD staff via
mobile phones & devices to ensure seamless communication between sites and central office. Increase to
our current purchase order is needed as we have provided cell phones & hotspots for staff for distance
learning.
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